
TYPE OF ROLES

Why it matters 
Security threats don’t stop at agency lines. They touch critical 
infrastructure, mass gatherings, cyber systems, the defense industrial 
base, and executive protection — all areas where private companies 
play a direct role. CHDS puts private sector leaders in the same room 
as federal, state, local, tribal, and military leaders so they’re solving 
problems together, not separately. Companies like NFL, Walmart, 
Adobe, Disney, PG&E, Exelon, CLEAR, and Lilly have already sent 
leaders through CHDS programs.

What private sector participants get
• �Graduate-level coursework alongside senior government and 

military leaders
• �A seat at the table for policy and strategy discussions that shape 

national preparedness
• �Relationships with peers across government and industry that last 

well beyond the program
• �Strategies and policies participants can take straight back to their 

own organizations
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Application Deadlines
For All Programs | May 1st, Fall Start | December 1st, Spring Start

The Master’s Program (MA) is an 18-month Master of Arts in 
Security Studies degree offered by the Naval Postgraduate School. 
Using an interdisciplinary approach, the program equips professionals 
from diverse fields to design policies and strategies that prevent or 
respond to terrorism, disasters, and national security threats. 
Participants complete a thesis that applies rigorous analysis to 
real-world homeland security challenges.  

APPLY www.chds.us/masters

The Executive Leaders Program (ELP) brings senior leaders from 
government, industry, and the nonprofit sector together to examine 
the threats, risks, and policy challenges shaping homeland security. 
Through faculty-led discussions, expert speakers, and peer exchange, 
participants confront complex issues, collaborate on solutions, and 
gain practical insight. The program broadens perspective while 
building lasting relationships that enhance cooperation across the 
homeland security enterprise.
 APPLY www.chds.us/elp

The Emergence Program targets early-to-mid-career homeland 
defense and security professionals ready to think ahead. Participants 
explore emerging trends, test innovative ideas, and develop strategic 
and leadership skills to protect communities and the nation. The 
program builds practical tools, fresh perspectives, and professional 
networks that support long-term career growth in homeland defense 
and security. 

APPLY www.chds.us/emergence

• The Walt Disney Company
• Walmart Inc.
• Pacific Gas & Electric Company
• The National Football League
• Adobe Inc.
• Eli Lilly and Company

In Their Own Words

• Emergency Management

• Risk Management

• Cybersecurity

• Security Roles, All Careers

• Senior Executives

COST

Tuition is offered at no cost for these 
programs. Since 2023, private sector 
organizations cover their employee’s 
travel, lodging, per diem, and must 
confirm financial support as part of 
the acceptance process.

CONTACT CHDS

Heather Hollingsworth  
Director, Strategic Communications

hissvora@nps.edu 
831.402.4672 (c)

Contract Support,  
Creek Technologies

“The value of CHDS programs to PG&E is in understanding how public doctrine 
impacts us as a utility through a network of highly experienced homeland 
defense professionals. Working closely with our public partners allows us to 
align our efforts with national standards and practices. In return, PG&E provides 
insight into the private utility sector which often serves the same communities 
as our public sector partners, together we learn how to leverage each other to 
provide for our hometowns. Additionally, the program provides an excellent 
vehicle for leader mentorship and succession planning.”
 

— Angie Gibson, Vice President (ELP 2502)
Emergency Preparedness and Response  

Pacific Gas and Electric Company
“Securing a stadium of 70,000 fans requires leaders who have already 
learned to think through the most complex security challenges before they 
happen. As a CHDS alumna, I know firsthand how the program develops 
strategic leaders, strengthens decision making, and builds the partnerships 
that are essential to protecting our communities. 

That’s why I strongly support CHDS and the investment it makes in 
developing the next generation of security leaders.” 

— Cathy L. Lanier
Senior Vice President, Chief Security Officer

National Football League

“Our partnership with the Naval Postgraduate School has been one of the most 
valuable investments we’ve made in our people. Since 2018, nine of our leaders 
have completed the NPS Executive Leaders Program, and since 2020, eleven have 
completed the Emergence Program. The caliber of instruction and the real-world 
experience our employees bring back to Global Security is second to none. We 
are deeply grateful for NPS and proud to call them a partner.”

 — Dave Bowdich, Executive Vice President
Global Security, The Walt Disney Company


